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1. Introduction

The HABITABLE — Alliance of Centres of Excellence in Vocational Training for Sustainable
Habitat project aims to respond to the skills shortages affecting the Habitat sector, especially those
linked to the green and digital transitions.

This Career Guidance Handbook for the Habitat Sector supports guidance professionals in
using HABITABLE tools and resources to help learners, workers and other users identify skills,
explore occupations, choose training pathways and access opportunities for learning, certification,
mobility and employment.

1.1 Target Users

This Handbook is designed for professionals involved in career guidance, education, training and

lifelong learning, including:

e career counsellors;

e VET counsellors;

¢ employment advisors;

e VET teachers and trainers;

o lifelong learning professionals;
e staff from training providers;

e professionals supporting vulnerable groups or people with fewer opportunities.

1.2 How to Use the Handbook

The Handbook can be used as a practical guide during counselling sessions, career orientation

activities, training pathway planning and referral processes.

Users may read the full Handbook to understand the Habitat ecosystem and its skills needs, or go
directly to specific sections on HABITABLE tools, practical use cases or guidance templates,

according to their needs.

Alliance of Centres of Excellence in Vocational Training for Sustainable Habitat
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2. The Habitat Ecosystem and Its Skills

Needs

The Habitat value chain is a broad and dynamic ecosystem connected to the built environment and
the way people live, work and interact with spaces. It includes different activities, occupations and
skills related to construction, renovation, materials, energy, design, manufacturing and services.
Career guidance in this ecosystem must consider both labour market needs and the impact of the
green and digital transitions.

2.1 What is the Habitat ecosystem?

The Habitat ecosystem can be understood as a broad ecosystem of activities related to the built
and living environment. It includes construction, sustainable building, renovation, wood and
furniture industries, materials, energy efficiency, installations, home-related industries and other

connected services.

It is not a single occupation or subsector, but a wider field that brings together different professional

areas involved in creating, improving and maintaining sustainable living spaces.

2.2 Main subsectors and occupational areas

The Habitat ecosystem covers several professional areas, including:
e construction and renovation;
e timber, wood and furniture;
e ceramics and construction materials;
e energy systems and installations;
e sustainable design and building solutions;
e digital construction and technical services;

e circular economy and resource efficiency.

These areas include occupations at different qualification levels, from technical and operational

roles to specialised, engineering, design, management and innovation-related profiles.

Alliance of Centres of Excellence in Vocational Training for Sustainable Habitat
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2.3 Main challenges affecting the area

The Habitat ecosystem faces important challenges that directly affect career guidance. These
include labour shortages, skills mismatches, an ageing workforce, difficulties in attracting young

people, and low participation of women in some technical occupations.

At the same time, digitalisation and decarbonisation are changing job profiles and creating new
skills needs. This makes it necessary to offer more flexible training pathways, support upskilling
and reskilling, and help users understand how existing skills can be adapted to new professional

opportunities.

2.4 Green and digital skills in the Habitat ecosystem

The green transition requires skills related to energy efficiency, sustainable materials, circular
economy, waste reduction, environmental performance and more sustainable construction and

production processes.

The digital transition also requires new competences, including the use of BIM, digital tools, data,
automation, XR technologies and other emerging technologies. Career guidance should help users
understand these skills, identify gaps and choose suitable training pathways to remain employable

and adaptable.

2.5 Inclusion, equality and diversity in career pathways

Career guidance in the Habitat ecosystem should promote equal access to learning and
employment opportunities. This means challenging gender stereotypes, avoiding discriminatory

assumptions and encouraging diverse users to consider careers in the related fields.

Guidance professionals should pay particular attention to people with fewer opportunities,
migrants, adults needing reskilling, low-qualified workers, learners with special needs and users
facing accessibility barriers. Inclusive guidance can help widen participation, improve employability

and support fairer career pathways.

Alliance of Centres of Excellence in Vocational Training for Sustainable Habitat
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3. Career Guidance Approach for the

Habitat Ecosystem

This section presents a simple guidance approach to help professionals use the Handbook in
practice. It focuses on how to support users in connecting their profile, interests and skills with
occupations, training opportunities, micro-credentials and career pathways in the Habitat

ecosystem.

3.1 Role of career guidance in the Habitat ecosystem

Career guidance helps users make informed decisions about learning and career pathways in the
Habitat related fields. It supports them in understanding their current skills, identifying possible

occupations, recognising skills gaps and choosing suitable training or certification options.

In this Handbook, career guidance is understood as a lifelong process that supports not only initial

career choices, but also upskilling, reskilling, mobility and adaptation to labour market changes.

3.2 Guidance Target Groups

The Handbook can support guidance work with different user profiles, including:
e VET learners choosing an education or career pathway;
e adult learners looking for upskilling or reskilling;
e workers from SMEs adapting to new skills needs;
« unemployed people or people changing careers;
e users seeking recognition of prior learning;

e people with fewer opportunities who need accessible and flexible pathways.

3.3 Basic Guidance Process

Guidance professionals can follow a simple process:
1. Identify the user profile
Understand the user’s background, experience, goals and possible barriers.

2. Map interests and skills

10
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Identify current skills, interests, strengths and previous learning experiences.

3. Explore occupations and pathways

Use HABITABLE tools to explore relevant occupations, professional areas and career options.
4, Identify skills gaps

Compare the user’s current profile with the skills required for the desired pathway.

5. Select learning and certification options

Identify suitable training, online courses, WBL, mobility opportunities or micro-credentials.

6. Define an action plan

Agree on concrete next steps, responsibilities, deadlines and follow-up.

3.4 Connecting Users with Opportunities

The guidance process should help users move from information to action. Depending on their
profile and goals, counsellors may refer users to:

e |IVET or CVET programmes;

e online training and MOOC:s;

e work-based learning or apprenticeships;

e mobility opportunities;

e micro-credentials;

o further education or formal qualification pathways.

3.5 Guidance Principles

When using this Handbook, guidance professionals should:
o focus on the user’s goals, skills and potential;
e avoid assumptions based on gender, age, background, disability, nationality or previous
education;
e present diverse career and training options;
e use clear and accessible language;
e support flexible pathways for users with different needs;

e encourage users to see Iearning as a continuous process.

11
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4. HABITABLE Tools and Resources for

Career Guidance

The HABITABLE — Alliance of Centres of Excellence in Vocational Training for Sustainable
Habitat provides a set of digital tools and resources designed to support skills development,
certification and career guidance in the Habitat ecosystem. These tools help guidance
professionals access information on labour market trends, occupations, skills, training offers,

learning pathways, micro-credentials and career opportunities.

4.1 Overview of HABITABLE tools

The main HABITABLE tools supporting career guidance are:
SMART SIP — Skills Intelligence Platform

Provides information on labour market trends, skills needs and sector intelligence. It helps guidance
professionals understand how the Habitat ecosystem is evolving and how skills demand is

changing.
Sector Map of Jobs and Skills

Presents occupations, professional profiles and related skills in the Habitat areas. It helps users

explore possible career options and understand the skills required for different pathways.
Training Offer Panel / TOP HABITAT

Provides information about available training offers, including course title, provider, country, level,
language, duration, access requirements, accreditation and links. It helps counsellors identify

suitable learning opportunities.
SKILLS HUB

Acts as a central space for training, certification and career guidance resources. It includes learning
materials and training programmes for different target groups, such as VET trainers, learners,

SMEs and professionals.

12
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Micro-credentials Certification Centre — MIC

Supports the validation and certification of specific skills through micro-credentials. It helps users

obtain portable and verifiable recognition of learning outcomes.
SMART Career Guidance Assistant

Supports users in identifying interests and skills, exploring occupations, finding training pathways
and connecting with opportunities such as micro-credentials, WBL, mobility or further learning.

In practice, a counsellor may use these tools in sequence: first to understand labour market trends,
then to explore occupations and skills, then to identify training options, and finally to support

certification or recognition of learning.

Together, these tools support evidence-based guidance, flexible learning pathways, skills
recognition, upskilling and reskilling in line with the green and digital transitions of the Habitat

ecosystem.

4.2 SMART SIP - Skills Intelligence Platform
The SMART Skills Intelligence Platform (SMART SIP) is an online digital platform and monitoring

system that provides information on skills, labour market trends and training needs in the Habitat

value chain. It is available at: https://habitable-cove.eu/smart-sip/.

It supports the shift towards a skills and competence-oriented approach by helping users
understand how the ecosystem is evolving, what skills are in demand and how VET provision can
better respond to labour market needs. The SMART SIP includes three main areas: SMART Info,
Sector Map of Jobs and Skills, and HABITAT Training Offer Panel.

421 What is the SMART SIP?

The SMART SIP is relevant for career guidance because it helps counsellors base their guidance
on updated information. It supports evidence-based decisions about occupations, skills needs,

training pathways, upskilling, reskilling and mobility.

13
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The SMART SIP landing page provides access to the main areas of the platform. It introduces the
Skills Intelligence Platform and directs users to SMART Info, the Sector Map of Jobs and Skills,
and the Training Offer Panel.

2 infognatitable-covams © X @ o

.U.‘P habitable VOME  WABTABLE~ SMARTSP - DUALONLMECENTRE~ SKLLSWUB - WABTATSKLLSECOSVSTENS  NEWS~ (OGN  ENGLSH -

SMART SIP

SMART Skills Intelligence Platform and
Monitoring System for the Habitat sector

This SMART onine digital soluon povide access taeletantand || The SMART platform supprt the shift owars ki and
Figure 1. SMART SIP landing page — access point to skills intelligence tools for the Habitat ecosystemn

This is particularly useful when users need to:

o understand the Habitat ecosystem and its labour market trends;

o explore occupations and related skills;

o identify current or future skills gaps;

e connect skills needs with VET programmes and learning pathways;

e understand the impact of the green and digital transitions;

e plan upskilling or reskilling pathways;

o prepare for mobility, further training or certification.

422 SMART INFO

SMART Info is the first operational area of the SMART SIP. It gives users access to information
and guidance on European tools that support skills intelligence, including Skills-OVATE, ESCO
and Europass, as well as the HABITABLE Skills Intelligence Monitoring System.

14
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For career counsellors, SMART Info is useful as a starting point to understand professional trends,

skills demand, European tools and monitoring information that can support career and learning

decisions.

Skills-OVATE

Based on online job ads in European countries, Skills-OVATE provides
information on the jobs and skills that employers want VET providers,
sectoral organisations and educational authorities can get
information from millions of job vacancies gathered from thousands
ublic job boards, recruitment

y websites about the skills,

y
the gap between education, training, and labour market needs.

N
{ Access )

Europass

Set of online tools and information to manage every step of learning

HOME  HABITABLE = SMARTSI - DUAL ONLIMECENTRE =  SKILLS HUB =

ESCO

The European Skills, Competences, Qualifications and Occupations
acts as Acting as a dictionary, describing names, classifying

professional vocations and skills fit for the European Union labour
market and education and training.
ns enable different online platforms O for
tching job seekers to employment

oposing training to people who wish to reskill
s0 as to understand those ideas and the linkages between them.

l: " Access \J
\. /

Monitoring System

Innovative methodology developed in the framework of HABITABLE

HABITAT SKILLS ECOSYSTEMS  NEWS = LOGIN  ENGLISH +

and career in Europe. It is a European Commission initiative to project, aimed to generate, prt interconnect and display relevant

facilitate mobility in work and leamning, aiming to contribute to the data and updated informat uide the actions of the

mobility of leamers and the employability of workers bath in their Habitat sector ski ystem
own country and across Europe, facilitating the comparison of their
skills and qualifications and thus contributing to the removal of

barriers to studying or working in Europe.

The system provides relevant and up
and labour market demand:

e information, key trends

align VET offer with market needs,
develop new learning patl port career guidance and

counselling foster mobility and the provision of high quality VET.

( Access )
\. v

Figure 2. SMART INFO Page - Access to Skills-OVATE, ESCO, EUROPASS and Monitoring System.

Skills-OVATE
The Skills-OVATE section provides guidance on how to use information from online job

advertisements to understand occupations, skills demand and labour market trends. This can help

counsellors discuss current and emerging skills needs with users.
ESCO

The ESCO section supports the use of a common European classification of occupations, skills
and competences. For career guidance, this helps counsellors explain job profiles and skills

requirements in a structured and comparable way.
Europass

The Europass section helps users understand how to present skills, qualifications and learning
experiences in a standardised European format. This is especially useful for mobility, job

applications and further learning pathways.
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Monitoring system

The HABITABLE Skills Intelligence Monitoring System provides information on the monitoring
approach developed by the project to follow skills needs, training gaps and trends in the Habitat

ecosystem.

Within SMART Info, the Monitoring System gives access to the project’'s annual reports on the
Habitat skills ecosystem. These reports are intended to provide updated information throughout
the project implementation and support the alignment between labour market needs and education

and training provision.

For career counsellors, the Monitoring System is useful to understand how the Habitat ecosystem
is changing over time and to support guidance decisions with updated evidence on skills demand,
training needs and emerging priorities.

Access: https://habitable-cove.eu/smart-sip/smart-info/

423\What can users do in the SMART SIP?

Through the SMART SIP, users can:
e access information on skills intelligence toals;
e consult guidance on European tools such as Skills-OVATE, ESCO and Europass;
o understand labour market and skills trends in the Habitat ecosystem;
e access information on the HABITABLE Skills Intelligence Monitoring System;
e explore occupations and skills through the Sector Map of Jobs and Skills;
e search training offers through the Training Offer Panel;

e support decisions on training, mobility, micro-credentials and career pathways.

4.2.4 How counsellors can use the SMART SIP
Career counsellors can use the SMART SIP mainly at the beginning of the guidance process, when

users need to understand the different areas, explore occupations or identify possible skills gaps.

A practical counselling flow may be:

1. Understand the user’s goal

16
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Identify whether the user wants to explore the ecosystem, choose a pathway, reskill, upskill or
find training.
2. Use SMART Info
Access general information and European tools that support skills intelligence.
3. Explore labour market and skills trends
Identify relevant trends linked to green and digital transition, occupations and training needs.
4, Connect occupations and skills
Use the Sector Map of Jobs and Skills, when available, to explore professional profiles and
required competences.
5. Identify training opportunities
Use the Training Offer Panel, when available, to find suitable IVET or CVET options.
6. Define next steps

Include training, micro-credentials, WBL, mobility or further guidance in the user’s action plan.

425 When to use the SMART SIP

The SMART SIP may be used when the user:
¢ is unfamiliar with the Habitat ecosystem;
e needs to explore career options;
e wants to understand which skills are in demand;
e needs support to identify a skills gap;
e is choosing between different training pathways;
e is planning upskilling or reskilling;
e needs information linked to green or digital transition skills;

e is preparing for further training, certification, WBL or mobility.

4.2.6 Practical example

The SMART SIP can be used as the first step in a guidance process. It helps counsellors move
from general information to more specific guidance on occupations, skills gaps, training

opportunities and certification pathways.

17

Alliance of Centres of Excellence in Vocational Training for Sustainable Habitat



Career Guidance Handbook

+ ha bitable Deliverable 4.5
ul l Alliance of Centres of Excellence in

Vocational Training for Sustainable Habita

° USER PROFILE e NEED OR CHALLENGE e HOW THE SMART SIP HELPS o EXPECTED OUTCOME

SMART SIP
ol e |
F‘; ™ » g o 0
|

VET learner The learner The counsellor uses The learner
@ interested in Q needs to ‘ @ SMART SIP to ; I identifies a clearer
entering the understand introduce the sector, u ll career direction
Habitat sector but available explore skills trends and and receives
unsure about which occupations, connect the learner’s guidance on
pathway to choose. required skills and interests with possible suitable training
possible training occupations and training options, skills to
routes. pathways. develop and
next steps.
KEY BENEFIT SMART SIP turns da}ta and tools into clear gui‘dance,A . /\/' q@
o helping learners make informed career and learning decisions. D.Dﬂ

Figure 3. SMART SIP practical example — connecting learner interests, skills trends and training pathways.

427 Key message

The SMART SIP should be used as a starting point for evidence-based guidance. It helps

counsellors connect labour market trends, occupations, skills and training pathways, supporting

users in making informed career and learning decisions in the Habitat ecosystem.

4.3 Sector Map of Jobs and Skills

431 What is the Sector Map of Jobs and Skills?

The Sector Map of Jobs and Skills is an online digital tool designed to provide a reference

framework for the occupational domain of the Habitat ecosystem.

It aims to present occupations, professional profiles and related skills, helping users understand

how jobs are connected with VET programmes and learning pathways. The tool is part of the

SMART SIP and is intended to support skills intelligence, career guidance, mobility and training

planning.

Access: https://habitable-cove.eu/smart-sip/sector-map-of-jobs-and-skills/

Alliance of Centres of Excellence in Vocational Training for Sustainable Habitat
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e

SMART SIP

Sector map of JOBS and SKILLS

This digital tool provides a frame of reference for the occupational domain of
the habitat sector, positioning jobs in their professional context in relation to
VET programmes. The map facilitates dynamic information to support skills
intelligence for the sector, aimed to:

@ Help to link jobs, careers and related skills with VET programmes and
learning pathways

s @ Provide an overview of career possibilities and corresponding learning
pathways to plan the future

Figure 4. Sector Map of Jobs and Skills page — access to the tool linking jobs, skills, VET programmes and learning pathways.

The Sector Map helps connect jobs, careers, skills and VET programmes, making it easier for
learners, workers and counsellors to explore career possibilities and identify suitable learning

pathways.

432 Why is the Sector Map relevant for career guidance?

The Sector Map is relevant for career guidance because it helps counsellors explain the

occupational structure of the Habitat ecosystem in a clear and organised way.

It can support users in moving from a general interest in the field to a better understanding of

specific occupations, required skills and possible training routes.

This is particularly useful when users need to:
e explore occupations in the Habitat ecosystem;
e understand skills required for specific professional profiles;
o compare different career pathways;
¢ identify skills gaps;
e connect occupations with VET programmes;
e plan upskilling or reskilling;

o explore career development or mobility opportunities;

19
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e understand how green, digital and technical skills are linked to occupations.

4.3.3\What can users do with the Sector Map?

Through the Sector Map, users can:
o explore jobs and occupations in the Habitat ecosystem;
o identify professional profiles and related skills;
e understand links between occupations and VET programmes;
e visualise possible career pathways;
e compare current skills with required skills;
e identify potential training needs;

e support mobility and career development decisions;

e access information connected to inclusion, equality and people with fewer opportunities.

The Sector Map provides an overview of the habitable-relates fields as a whole, including types

and levels of occupations, corresponding VET programmes, career development and mobility, and

indicators related to social inclusion, people with fewer opportunities and gender equality.

434 How counsellors can use the Sector Map

Career counsellors can use the Sector Map when a user needs to explore possible occupations or

understand the skills required for a chosen pathway.

A practical counselling flow may be:
1. Identify the user’s interest area
Clarify which Habitat subsector or professional area the user is interested in.

2. Explorerelated occupations

Use the Sector Map to identify jobs and professional profiles connected to that interest area.

3. Review required skills

Analyse the skills linked to the selected occupation or profile.
4. Compare with the user’s current skills

Identify strengths, gaps and possible areas for development.

5. Connect with learning pathways

Link the occupation and skills gap with VET programmes, training options or micro-

credentials.
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6. Define next steps
Include relevant training, certification, WBL, mobility or further guidance in the user’s action

plan.

435 When to use the Sector Map

The Sector Map may be recommended when the user:

wants to explore occupations in the Habitat ecosystem;
e is unsure which career pathway to choose;

e needs to understand skills requirements;

e is considering upskilling or reskilling;

e wants to compare different professional profiles;

e needs support linking interests with occupations;

e is planning training, WBL, apprenticeship or mobility;

e needs to understand how green and digital skills apply to specific jobs.

4.3.6 Practical example

This example shows how the Sector Map of Jobs and Skills can support an adult learner
considering a career change into the Habitat ecosystem. The counsellor uses the tool to explore

occupations, compare existing and required skills, and identify suitable training or certification

pathways.
0 USER PROFILE 9 NEED / CHALLENGE e HOW SECTOR MAP HELPS o ACTION & PATHWAYS ECTED OUTCOME
[ I
5, SECTOR MAP s V¢
OF JOBS = ( ()
AND SKILLS - \\//
.@ T I N
e
ADULT LEARNER Which occupations ® @® EXPLORE .l RECOMMEND 5\’2‘ Suitable career
Career change fit my skills? .z. Occupations & Training options options identified
into Habitat sector Professional profiles (VET/ Online / WBL)
* What skills COMPARE — /-",-2 Skills required
; ; ired? " understood
= Previous experience LA 0 II My skills vs Micro-credentials
5 required skills N (recognition)
New career goal S vt .
=Y 9 ﬁ ?Nhat ‘tlra!;:u:g @ z:?:i:;e:s.
is available?
‘? Interest in 9"*‘ IDE.N'T'FY ) v=| BulLD certification
Habitat sector #~3 Training & learning v—| Personalised
pathways action plan

Figure 5 Using the Sector Map to connect previous experience with career pathways in the Habitat ecosystem.
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457 Key message

The Sector Map should be used as a bridge between career exploration and skills planning. It helps
counsellors connect users’ interests and previous experience with concrete occupations, required

skills and possible learning pathways in the Habitat ecosystem.

4.4 Training Offer Panel / TOP HABITAT

441 What is the Training Offer Panel / TOP HABITAT?

The Training Offer Panel / TOP HABITAT is an online monitoring panel designed to provide
updated information on IVET and CVET training offers available in the VET skills ecosystems

participating in the HABITABLE project.

It is connected with the Sector Map of Jobs and Skills and aims to improve the matching between
training provision and labour market needs in the Habitat ecosystem. The tool supports the

identification of learning opportunities, training gaps and new training pathways, especially in areas

linked to the green and digital transitions.

habitabl HOME  HABITABLE~ SMARTSIP~ OUALONUNECENTRE= SKILLSHUB = HABITATSKILLSECOSYSTEMS  NEWS = LOGN  ENGLISH~

&

SMART SIP

Training Offer Panel

Online digital monitoring panel with updated information of Initial and
Continuous VET offer of programmes and courses available in the VET skills
ecosystems participating in the project. The Training Offer Panel helps to
increase the relevance and responsiveness of education and training provision
and to improve the matching of supply and demand on Habitat labour markets.

Figure 6. TOP HABITAT landing page — access point to IVET and CVET training offers in the Habitat ecosystem
442 Why is TOP HABITAT relevant for career guidance?

TOP HABITAT is relevant for career guidance because it helps counsellors move from career

exploration to concrete training recommendations.
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After a user has identified an occupation, skills gap or career goal, counsellors can use the Training
Offer Panel to find suitable education and training options. This supports more practical and
informed guidance, especially for users who need upskilling, reskilling or a clear learning pathway

into the Habitat ecosystem.

This is particularly useful when users need to:
e find IVET or CVET programmes;
e compare training opportunities;
e identify courses linked to specific skills or occupations;
e understand training level, duration, language and access requirements;
o find accredited or certified training;
e prepare for upskilling or reskilling;
e connect training with micro-credentials, WBL, mobility or employment opportunities.

4 4 3\What can users do with TOP HABITAT?

Through TOP HABITAT, users can:
e search training offers related to the Habitat ecosystem;
e access information on IVET and CVET programmes;
¢ identify training providers and countries;
o check course level, duration, language and access requirements;
« consult information on accreditation or certification;
e connect training offers with occupations and skills;
e identify training options for green and digital skills;

e support decisions on learning pathways and career progression.

The Training Offer Panel supports the identification of gaps in the training offer, the design of new
training solutions, innovation in course planning, development of new learning pathways, career

guidance, mobility and micro-credentials.

444 How counsellors can use TOP HABITAT

Career counsellors can use TOP HABITAT when a user needs to identify concrete learning

opportunities after exploring occupations and skills.

A practical counselling flow may be:
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Identify the user’s career goal

Clarify the target occupation, sector area or skill to be developed.

Identify the skills gap

Use previous guidance steps or the Sector Map to understand which skills need to be
developed.

Search training offers

Use TOP HABITAT to find relevant IVET or CVET programmes.

Compare training Options

Review course title, provider, country, language, level, duration, access requirements and
accreditation.

Select the most suitable pathway

Choose the training option that best matches the user’s goals, profile and constraints.
Connect with next steps

Include the selected course in the user’s action plan and, where relevant, connect it with

micro-credentials, WBL, mobility or further guidance.

445 When to use TOP HABITAT

TOP HABITAT may be recommended when the user:

needs to find a concrete training option;

wants to compare IVET or CVET offers;

has identified a skills gap;

is preparing for upskilling or reskilling;

needs training related to green or digital skills;

wants to enter the Habitat ecosystem through a structured learning pathway;

needs information on course access requirements, language, duration or accreditation;

is planning WBL, mobility, certification or further learning.

4.4.6 Practical example

This example shows how TOP HABITAT can support a guidance process when a user needs to

move from a career interest or skills gap to a concrete training option. The counsellor uses the tool

to compare training offers and define the next steps for enrolment, certification or career

progression.
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Figure 7. Practical example — using TOP HABITAT to connect skills gaps with training opportunities
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TOP HABITAT should be used as a bridge between skills needs and training opportunities. It helps

counsellors transform identified career goals or skills gaps into concrete IVET and CVET learning

pathways in the Habitat ecosystem.

4.5 SKILLS HUB

451 What is the SKILLS HUB?

The HABITABLE SKILLS HUB is a multifunctional online platform for skills training, certification

and career guidance in the Habitat ecosystem.

It supports the implementation of the Habitat ecosystem skills strategy by providing VET teachers

and trainers, VET learners and SME employees with access to digital tools for training, skills

recognition and career guidance.

The SKILLS HUB is designed to support the acquisition, recognition and guidance of labour market

relevant skills, including those needed for the green and digital transitions.
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The SKILLS HUB landing page provides access to the main tools developed within WP4. It works

as a central entry point for users looking for training opportunities, certification resources,

innovative curricula and career guidance support.

habitable WOME  WABITABLE~ SMARTSIP - DUALONLNECENTRE- SKILLSHUB - HABITATSKILLSECOSYSTEMS NEWS= LOGN  ENGUSH~

&

SKILLS HUB

FNA

Multifunctional online platform for skills training,
certification and career guidance

Figure 8 SKILLS HUB landing page — central access point for training, certification and career guidance resources

452 Why is the SKILLS HUB relevant for career guidance?

The SKILLS HUB is relevant for career guidance because it connects users with practical tools that

support learning, certification and career development.

For counsellors, it can be used to move from the identification of a user’s skills needs to concrete
opportunities for training, recognition and career planning. It helps guidance professionals
recommend resources according to the user’s profile, such as VET learner, trainer, SME employee

or adult learner.

This is particularly useful when users need to:
e access training opportunities in the Habitat ecosystem;
e develop green or digital skills;
¢ identify learning resources for upskilling or reskilling;
e connect training with micro-credentials;
e access career guidance tools;

e prepare for employment, mobility or further learning;
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¢ strengthen employability and lifelong learning pathways.

453 Main components of the SKILLS HUB

The SKILLS HUB includes four main components: Online Training Platform, Micro-credentials

Certification Centre, Innovative Curricula Digital Database and Career Guidance Space.
Online Training Platform

The Online Training Platform provides access to tailor-made training programmes and MOOCs
designed to support upskilling, professional development and the updating of labour market

relevant skills.

The training offer is organised for three main target groups:
o VET teachers and trainers, with training on digital skills for teaching VET, Extended Reality
technologies, innovative pedagogies and work-readiness skills through XR;
e SMEs, with training on upskilling and reskilling staff for the green and digital transitions, and
on preparing in-company trainers and tutors for green, digital and inclusive apprenticeships;
e VET learners, with training on work-readiness skills in quality and inclusive VET

programmes supported by XR tools.

HOME  HABITABLE~ SMARTSIP~ DUALONLINECENTRE~ SKILLSHUB - HABITAT SKILLS ECOSYSTEMS ~ NEWS~ LOGIN  ENGLISH~

Training Programme
for Trainers

1. Digital skills for teaching VET

2. Extended Reality (XR) technologies to
support innovative pedagogies in VET

* Introduction to XR: technologies,
applications & issues

 Supporting innovative pedagogies in
VET through XR

* User experience & interaction design for
XR

* Developing and adapting XR Apps for
VET

3. Teaching work-readiness skills for work-
based learning through XR

4. Design and management of green, digital
and inclusive apprenticeship

Available from May 2026

Training Programme
for SMEs

1. Reskilling and upskilling in small and
medium-sized enterprises: preparing the
workforce for the green and digital
transition in the Habitat sector.

2. Design and management of green, digital
and inclusive apprenticeship

« Transforming apprenticeship roles

® Green and sustainable training design

* Digital competence and smart learning
tools

* Inclusive and engaging learning
environments

* Labour market alignment, quality and

continuous innovation

Available from May 2026

Training Programme
for Learners

1. Work-readiness skills for work-based

learning

* Sustainability for Building and Civil
Works sectors

® Sustainability for Wood, Furniture and
Cork sectors
Initial digitalization for Building and
Civil Works sectors

* Initial digitalization for Wood, Furniture
and Cork sectors
Advanced digitalization for Building and
Civil Works sectors
Advanced digitalization for Wood
Furniture and Cork sectors

® Work-readiness skills for the Habitat
sector

Available from May 2026

Figure 9. Online Training Platform — tailor-made training programmes and MOQOCs for trainers, SMEs and VET learners.
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The Online Training Platform is the training component of the SKILLS HUB. It helps users access
structured learning opportunities linked to the needs of the Habitat-related fields and the green and

digital transitions.

Access: https://habitable-cove.eu/skills-hub/online-training-platform/

Micro-credentials Certification Centre

The Micro-credentials Certification Centre supports the certification of learning outcomes acquired

in short-term learning experiences and the validation of prior learning through micro-credentials.

It helps users manage lifelong learning and career development through portable credentials,
supporting recognition of skills that are relevant to the labour market, especially in the context of

the green and digital transitions.

.U.‘{’ habitable HOME  WABITABLE~ SMARTSIP~ DUALONUNECENTRE- SKLLSHUB -~ HABITATSKLLSECOSYSTEMS  NEWS= LOGN  ENGLISH =

Micro-credentials Certification
Centre

This forward-looking digital platform enables the certification and validation of short-term learning experiences and previously acquired
competences in the Habitat sector. Designed for VET trainers, learners and SME employees alike, the Micro-credentials Certification Centre (MIC)
manages credentialing from enrolment to recognition, supporting portability, transparency and lifelong learning. Furthermore, training providers,
educational institutions, companies or sectoral organisations can create and submit their own micro-credentials via the MIC

@ Micro-credentials are integrated into broader educational and training pathways, reinforcing modularisation, flexibility and responsiveness to
evolving sectoral demands, in particular in the context of the digital and green transitions.

@ The MIC service incorporates verification, authentication and tracking capabilities, allowing individuals and organisations to map skills
progression, recognise prior learning and present achievements in a rigorous way.

o @ By supporting up-skilling and re-skilling through focused micro-credential pathways, the Centre positions itself as a key driver of workforce
ptability and inclusive p ional development in the transition to green and digital Habitat-sector roles

Figure 10. Micro-credentials Certification Centre — validation and certification of learning outcomes through micro-credentials

The Micro-credentials Certification Centre connects learning with recognition. It allows users to
certify specific skills and supports counsellors in recommending micro-credentials as part of a

career or learning action plan.

Access: https://habitable-cove.eu/skills-hub/micro-credentials-certification-centre/
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As the MIC is a key tool for connecting learning with skills recognition and career progression, it is

explained in more detail in Section 4.6. Micro-credentials Certification Centre.

Innovative Curricula Digital Database

The Innovative Curricula Digital Database is designed to support VET teachers and trainers in the

development of new training courses.

It provides access to curriculum resources in strategic areas for the Habitat skills ecosystem,
including technical skills for new and emerging occupations, skills for the digital and green

transitions, work-readiness skills, and innovative learner-centred teaching practices.

% habitable HOME ~ MABITABLE = SMARTSIP= DUALOMLINECENTRE = SKILLSHUB = WABITATSKILLS ECOSYSTEMS  NEWS = LOGN  ENGLISH -

This digital database serves as a robust, resource-rich tool for VET staff. trainers and curriculum developers operating in the Habitat sector. It provides
curated access to state-of-the-art learning trajectories, sample curricula and teaching resources aligned with emerging job profiles, sustainability
imperatives and digital pedagogy.

® From technical specialisations to green job-roles and learmer-centred approaches, the database supports the design, adaptation and implementation of modern curricula
that refiect labour market needs and future trends. In addition. it fosters collaboration and knowledge-sharing among educaters, facilitating the integration of
best-practice methods and innovative teaching models

® With this database, VET providers are equipped lerate the shift towards agile, responsive both institutions and learners at the
forefront of the evolving Habitat skills ecosystem

® You can navigate all the Innovative Curricula examples included in the database, or search specific ones by selecting among “Category”, “Language”, “Type of resource’, or
EQF Level". You can als make an open search by typing any text in the “Text search’

S m

Category Al and ICT Tools for a Student-Centered Classroom

tonowative methods or VET ) D) e
e T D D D

Skills fer the digit

‘Work-Readiness Skills

Language Al for Sustainable Technologies (Master)
e O tavimmten Ol
' pr— )

%) italian (] Lithuanian () Polish [] Portugues
Romanisn () Spanish m

Figure 11. Innovative Curricula Digital Database — curriculum resources for new skills and emerging occupations.

The Innovative Curricula Digital Database helps trainers and training providers design or update

courses according to emerging skills needs in the Habitat ecosystem.

Access: https://habitable-cove.eu/skills-hub/innovative-curricula-digital-database/

Career Guidance Space

The Career Guidance Space provides access to tools and resources for personalised career

guidance in the Habitat ecosystem.
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It includes the SMART Career Guidance Assistant, an Al-based tool that supports users in
recognising their skills and interests, comparing them with current and future opportunities,

identifying further training and connecting skills recognition with micro-credentials.

It also hosts the Career Guidance Handbook for the Habitat sector, aimed at supporting career

counsellors in using HABITABLE tools and resources to provide inclusive guidance.

habitable WOME  HABTABLE~ SMARTSP~ OUALONUNECENTRE- SKLLSHUB~ WABITATSKLLSECOSYSTEMS NEWS= LOGN  ENGUSH-

R~ Pl S

e

7 SKILLS HUB

Career Guidance Space

This dedicated digital environment within the SKILLS HUB has been designed to support VET
learners, VET and in their p across
the Habitat sector. It combines innovative tools and resources that promote informed career
decision-making, upskilling and reskilling opportunities, and personalised guidance

The Career Guidance Space empowers users to assess their current skillsets, explore emerging
career pathways, and take strategic steps towards future-proof employment in green and

digital roles. It also reinforces inclusive guidance services, tailored to diverse learner needs and
professional contexts. To this end, the space provides access to the HABITABLE products listed

below

Figure 12. Career Guidance Space — access to personalised guidance tools, the SMART Career Guidance Assistant and the
Career Guidance Handbook

The Career Guidance Space is the guidance component of the SKILLS HUB. It supports both end
users and guidance professionals by connecting skills identification, career exploration, training

suggestions and micro-credentials.

Access: https://habitable-cove.eu/skills-hub/career-guidance-space/

4 5.4 \What can users do in the SKILLS HUB?

Through the SKILLS HUB, users can:
e access training programmes and MOOC:s;
e explore resources for green, digital and inclusive skills;
¢ find training opportunities for VET teachers and trainers, SMEs and VET learners;
e access micro-credentials and certification tools;
e consult innovative curriculum resources;

e use career guidance tools;
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e connect training, certification and career planning in one digital environment.

455 When to recommend the SKILLS HUB

The SKILLS HUB may be recommended when the user:

e needs training in the Habitat ecosystem;

e wants to develop green or digital skills;

e needs upskilling or reskilling;

e is looking for online or flexible learning;

e wants to certify specific learning outcomes;

e needs support to identify career or training options;

e is preparing for employment, mobility, WBL or further learning;

e needs resources for course design or training provision.

4.5.6 Practical example

This example shows how the SKILLS HUB can support a guidance process for an SME employee
who needs to update skills for the green and digital transition. The counsellor uses the platform to
identify flexible online training opportunities and, when relevant, connect the learning pathway with

certification through the MIC.

o USER PROFILE e NEED / CHALLENGE 'ﬁQﬁﬂiE@ﬁLkS‘Hup‘ﬂEE o EXPECTED OUTCOME

~‘§3~ SKILLS HUB
Qp Multifunctional platform
Online Training
ﬁ ﬁ @ Platform

Find relevant online

N Update skills training
\_/ (green &digital ¢ “ Access suitable
transition) - training
SME EMPLOYEE = Micro-credentiak
B — Certification Centre Develop targeted
working in the < 2 = skills
Habitat sector Flexll.)Ie onl|f1e ‘ Connect learning
-1 learning options A pathway with Guidance for career
NN certification Q progression or
afihm certification
THE JOURNEY
Q b — ([F — 6‘- % habitable
Identify needs Find training Get certified Grow your career

Figure 13. Practical example — using the SKILLS HUB to connect online training, certification and career progression.
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4577 Key message

The SKILLS HUB should be used as a central gateway to HABITABLE training, certification and
career guidance resources. It helps counsellors transform identified skills needs into concrete
learning, recognition and career development pathways in the Habitat ecosystem.

4.6 Micro-credentials Certification Centre

4.6.]0 What is the MIC?

The Micro-credentials Certification Centre (MIC) is the certification component of the
HABITABLE SKILLS HUB. It is a multilingual online platform that supports the validation,
certification and promotion of skills in the Habitat ecosystem. It is available at: https://mic.habitable-

cove.eu/

The MIC allows users to explore available micro-credentials, validate competences through online
assessment processes and obtain certifications linked to specific learning outcomes. It supports
lifelong learning, employability and skills recognition, especially for users who need flexible and

modular pathways for upskilling or reskilling.

The MIC landing page provides the first access point to the Micro-credentials Certification Centre.
From this page, users can understand the purpose of the platform and access the main areas

related to micro-credential exploration, validation and certification.

CE— 00X MHo

'L-‘JFF hfbltaylf WCRO-CREDENTIALS DRECTORY  CREATE YOURMKCRO-CREDENTIAL  WACHO-CREDENTIALS NEUROPE  ABOUTTHEMC = LOGN  REGITER  ENGUSH =

B oo

Micro-credentials
Certification Centre (MIC)

The Micro-credentials Certification Centre (MIC) is a digital service within the

competences, training pathways 2
d to the green and digital

Allmicro-c by the Habitat Sector Skills Certification Alliance. a
European n ns committed to promoting skills recognition and
life

ton resources

andin 20e — acce int ¢ i e lentials val
lanaing page — access point to micro-creaentials, val
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The platform is aligned with European frameworks and tools such as EQF, ESCO, Europass and
European Digital Credentials for Learning, supporting transparency, portability and recognition
of skills across different contexts. The MIC supports career guidance by connecting skills
identification with concrete recognition opportunities. Its main benefits are related to recognising
skills, supporting flexible learning pathways, improving employability, enabling mobility and

providing verifiable certification.

@ 4 & @ 9

: SUPPORT : MOBILITY & VERIFIABLE &
RECOGNISE FLEXIBLE :
SKILLS ‘ LEARNING . EMPLOYABILITY | FURTHER PORTABLE
PATHWAYS ; & CAREER : LEARNING ‘ CERTIFICATION

PROGRESSION
Figure 75 MIC key benefits — recognition, flexible learning pathways and portable certification
4.6.2 Why is the MIC relevant for career guidance?

The MIC is relevant for career guidance because it helps counsellors move from general advice to
a concrete and certifiable action. After identifying a user’s skills, interests or gaps, the counsellor

can recommend a specific micro-credential as part of the user’s career or learning plan.

This is particularly useful when users need to:
e prove specific competences;
e update skills for the green or digital transition;
o validate non-formal or informal learning;
e improve employability;
e prepare for a new role;
e support mobility or career progression;

e build a flexible learning pathway instead of following only long training programmes.

4.6.3What can users do in the MIC?

Through the MIC, users can:
¢ browse available micro-credentials;
e access detailed information about each micro-credential;
e check learning outcomes, target group, workload, EQF level, assessment method and

related ESCO occupations;
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e complete an online validation or assessment process;
e obtain a downloadable certificate;
o verify issued micro-credentials through a QR code, credential hash and verification URL;

e use the certificate as evidence of specific skills.

The MIC Directory introduces users to the available micro-credentials and explains what
information can be found for each one. It also provides a simple overview of the steps needed to

obtain a micro-credential, from browsing the offer to completing the assessment process.

r—— O XHo R
.U_\T‘ habitable CHOCREDENTIALSORECTORY  CREATE YOURMICRO-CREDENTIAL  MCRO-CREDENTIALS INEUROPE  ABOUTTHEMC + LOGN  REGISTER  ENGLIH =

Micro-credentials Directory

The Micro-credentials Directory provides access to all micro-credentials available within the HABITABLE ecosystem

Here, learners, professionals and organisations can explore a growing catalogue of micro-credentials linked to relevant skils. training
programmes and labour market needs in the Habitat sector

Each micro-credential is designed to support the validation of compet and to enhance emg s and lifelong
learning.
What information will you find? How to obtain a micro-credential
« Title and short description Once you identify a micro-credential that fits your needs:
« Leaming outcomes
+ EQF level 1. Access its detailed description
« Workload and competency standards 2. Review the requirements and leaming outcomes
« Related training programme, if applicable 3. Start the validation process through the online assessment
« Assessment me 4. Complete the questionnaire and submit your responses
« Relevant ESCO occupations, where applicable 5. Receive your result and obtain your micro-credential
+ Guidance on pathways towards formal or recognised certifications,
whenever available All micro-credentials available in this directory are issued by the Habitat
Sector Skills Certification Alliance and promoted by recognise
This information ensures transparency, comparability and clarity, organisations in the Habitat sector. They are designed to reflect real skills
supporting users in making informed decisions before starting the needs and to pi
validation process. supporting users in their professional pathways.

Figure 16. MIC Directory overview — information and steps to access micro-credentials

Organisations can also use the MIC to propose, create and promote new micro-credentials,

contributing to a growing ecosystem of skills recognition in the Habitat ecosystem.

4.6.4 How counsellors can use the MIC

Career guidance professionals can use the MIC mainly after the user’s profile and skills needs

have been identified.

Career counsellors can use the MIC as part of a structured guidance process. The following flow
shows how the tool can be used after identifying the user’s profile and skills needs, moving from

skills diagnosis to micro-credential recommendation and follow-up.
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Figure 17 Practical counselling flow — suggested use of the MIC by career counsellors.
4.6.5 When to recommend a micro-credential

A micro-credential may be recommended when the user:
e has a specific skills gap;
e needs a short and focused learning opportunity;
e wants to demonstrate recently acquired competences;
¢ has professional experience but lacks formal recognition;
e is changing career pathway;
e needs to adapt to new green or digital requirements;
e wants to strengthen a CV, Europass profile or job application;

e is preparing for further training, WBL, apprenticeship or mobility.

4.6.6 Practical Example

The MIC can be used in practical guidance situations where users need to demonstrate or update
specific competences. The example below shows how a counsellor can support an adult worker

seeking upskilling for the green and digital transition.
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Habitat sector to demonstrate the MIC to identify a portable and
seeking upskilling newly acquired a relevant micro-credential, verifiable micro-cred?ntial
for the green and competences in explains the validation that t‘:locuments specific
digital transition. sustainability, process and guides learning outcomes and
digital tools or the worker towards can be used to support
work-readiness the online assessment career progression,
skills. and certification employability or
process. further training.

Figure 18 Practical example — using the MIC to support upskilling for the green and digital transition.
4.6.7 First set of micro-credentials

The first set of micro-credentials available in the MIC is linked to the HABITABLE Online Training
Platform, available at: https://mic.habitable-cove.eu/micro-credentials-directory/, and includes

topics such as digital skills for teaching VET, extended reality technologies, innovative pedagogies,
work-readiness skills, SME upskiling and reskilling, and green, digital and inclusive

apprenticeships.

The Micro-credentials Directory allows users and counsellors to browse the available micro-

credentials and identify options aligned with specific learning needs, professional goals or skills
gaps.

These micro-credentials are especially relevant for guidance related to:
o digital skills;
e green transition;
e VET innovation;
e work-based learning;
e SME workforce development;
e inclusive apprenticeship;

¢ XR technologies in education and training.
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Figure 19. MIC Directory — search and browse available micro-credentials.
4.6.8 Key message for counsellors

The MIC should be used as a bridge between guidance and recognition. It helps transform
identified skills needs into concrete certification opportunities, allowing users to document their

learning and strengthen their career pathway in the Habitat ecosystem.

4.7 SMART Career Guidance Assistant

471 What is the SMART Career Guidance Assistant?

The SMART Career Guidance Assistant is a digital career guidance tool based on Artificial
Intelligence technology. It is part of the Career Guidance Space within the HABITABLE SKILLS
HUB.

The tool is designed to support personalised career guidance through a digital assessment process
based on closed questions and predefined answers. It supports users in recognising their skills and
interests, comparing them with current and future opportunities, identifying suggested further

training, and connecting skills recognition with micro-credentials.

472 Why is the SMART Career Guidance Assistant relevant for career
guidance?
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The SMART Career Guidance Assistant is relevant for career guidance because it helps
counsellors personalise the guidance process according to the user’s profile, interests, skills and

career goals.

It can support users in moving from a general interest or uncertainty to clearer career and learning
options. For counsellors, it can work as a support tool to structure conversations, identify possible

pathways and connect users with HABITABLE training and certification resources.

This is particularly useful when users need to:
e identify their interests and skills;
e explore possible occupations in the Habitat ecosystem;
e understand current and future opportunities;
e receive suggestions for further training;
e connect skills gaps with learning pathways;
e access micro-credentials for skills recognition;

e prepare for WBL, mobility or employment opportunities.

473 \What can users do with the SMART Career Guidance Assistant?

Through the SMART Career Guidance Assistant, users can:

o reflect on their interests, skills and career goals;

receive personalised guidance suggestions;

e explore career opportunities in the Habitat ecosystem;
e identify possible skills gaps;

e find suggested training pathways;

e connect learning needs with micro-credentials;

e support career planning and decision-making.

474 How counsellors can use the SMART Career Guidance Assistant

Career counsellors can use the SMART Career Guidance Assistant during or after the first
guidance conversation, especially when the user needs support to clarify interests, identify skills or

explore possible pathways.

A practical counselling flow may be:

1. ldentify the user profile
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Clarify the user’s background, interests, experience and career goals.

Complete the assessment questions on interests, skills and goals

Support the user in reflecting on existing competences and preferences.

Review suggested career Options

Discuss possible occupations or pathways proposed by the tool.

Identify training or skills gaps

Compare the user’s current profile with the skills needed for the suggested pathway.
Connect with HABITABLE resources

Refer the user to training opportunities, micro-credentials, WBL, mobility or other tools.

Define an action plan
Agree on next steps and follow-up actions.

475 When to use the SMART Career Guidance Assistant

The SMART Career Guidance Assistant may be recommended when the user:

is unsure about which career pathway to choose;

needs help identifying interests and skills;

wants personalised guidance in the Habitat ecosystem;

needs to explore occupations and training options;

wants to understand how their profile matches opportunities;

is planning upskilling or reskilling;

needs support connecting training, certification and career goals;

is preparing for employment, WBL or mobility.

4.7.6 Practical example

This example shows how the SMART Career Guidance Assistant can support a young VET

learner through an assessment-based process. The user provides information through closed
guestions and predefined answers, allowing the tool to generate guidance recommendations that
can then be reviewed with a counsellor.
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Figure 20. Practical example — using the SMART Career Guidance Assistant to connect interests, skills and career pathways.
477 Key message for counsellors

The SMART Career Guidance Assistant should be used as a support tool for personalised
guidance. It helps counsellors connect users’ interests, skills and goals with career opportunities,

training pathways and skills recognition options in the Habitat ecosystem.

4.8 How to combine the tools in a guidance process

The HABITABLE tools can be used separately, according to the user’s needs, but their strongest

value comes from being combined in a coherent guidance process.

Together, they allow counsellors to move from sector intelligence to career exploration, then to
training selection, skills development, certification and personalised career planning.

A practical integrated process may follow these steps:

Step 1 — Understand the ecosystem and skills trends
Counsellors may start with the SMART SIP to understand labour market trends, skills needs and
the evolution of the Habitat-related value chain.
This helps the counsellor explain to users:
e which skills are in demand;

o how the green and digital transitions are changing the ecosystem;
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e which occupations and training areas may offer future opportunities.
Recommended tool: SMART SIP

Step 2 — Explore occupations and skills
After identifying the user’s interests or career goals, counsellors may use the Sector Map of Jobs
and Skills to explore occupations, professional profiles and related skills.
This supports the user in understanding:
e possible occupations in the Habitat ecosystem;
e skills required for each profile;
e how current skills compare with required skills;
e which gaps may need to be addressed.

Recommended tool: Sector Map of Jobs and Skills

Step 3 — ldentify training opportunities
Once the skills gap or learning need is clear, counsellors may use the Training Offer Panel / TOP
HABITAT to search for suitable IVET or CVET opportunities.
This helps users compare training options according to:

e course or programme title;

e provider and country;

e level and duration;

e language;

e access requirements;

e accreditation or certification.
Recommended tool: Training Offer Panel / TOP HABITAT

Step 4 — Access learning resources
When users need online or flexible training, counsellors may refer them to the SKILLS HUB,
especially the Online Training Platform and other learning resources.
This supports:
e upskilling and reskilling;
o green and digital skills development;
o work-readiness skills;

e training for VET learners, trainers and SME employees;
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e access to structured MOOCs and resources.
Recommended tool: SKILLS HUB

Step 5 — Recognise and certify skills
After training or when prior learning needs recognition, counsellors may use the Micro-credentials
Certification Centre — MIC to support validation and certification.
This helps users:
e validate specific competences;
e obtain portable and verifiable micro-credentials;
e document learning outcomes;
e strengthen employability, mobility or career progression.

Recommended tool: MIC

Step 6 — Personalise the career pathway

The SMART Career Guidance Assistant can be used to support personalised guidance by
connecting the user’s interests, skills and goals with career options, training pathways and
recognition opportunities.

It can help counsellors:

structure guidance conversations;

e review possible career options;

o identify further learning needs;

e connect users with HABITABLE resources;
e define concrete next steps.

Recommended tool: SMART Career Guidance Assistant

The HABITABLE tools should be used as an integrated guidance ecosystem. Each tool supports
a different stage of the guidance process, from understanding labour market trends to identifying

occupations, selecting training, recognising skills and planning career progression.

Used together, they help trainers and tutors transform user needs into concrete, personalised and

evidence-based career pathways in the Habitat ecosystem.
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The figure below summarises how the HABITABLE tools can be combined into an integrated

guidance pathway, from skills intelligence to personalised career planning.
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© Explore career options
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Access online courses, MOOCs
and resources to develop
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® Upskill and reskill

® Access flexible learning
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work-readiness skills
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Figure 21. Integrated guidance process — combining HABITABLE tools from skills intelligence to training, certification and
personalised career planning.
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5. Final Resources

5.1 Glossary

Apprenticeship
A structured learning pathway that combines education or training with practical experience in a
workplace.

Career guidance
A process that supports people in understanding their skills, interests and opportunities, helping
them make informed decisions about learning, work and career development.

CVET — Continuing Vocational Education and Training
Vocational education and training aimed at adults, workers or professionals who want to update,
improve or develop new skills.

Digital skills
Skills needed to use digital tools, technologies and data in learning, work and professional
activities.

ESCO — European Skills, Competences, Qualifications and Occupations
A European classification system that describes occupations, skills, competences and
qualifications in a common language.

Europass
A European tool that helps users present their skills, qualifications and experience in a
standardised way, supporting learning, employment and mobility.

EQF — European Qualifications Framework
A European framework that helps compare qualifications across countries and education systems.

Green skills
Skills that support more sustainable work practices, including energy efficiency, sustainable
materials, circular economy, waste reduction and environmental performance.

Habitat ecosystem

A broad ecosystem connected to the built and living environment, including construction,
renovation, wood, furniture, materials, energy efficiency, installations, home-related industries and
related services.

IVET — Initial Vocational Education and Training
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Vocational education and training usually aimed at learners entering a professional field for the first
time.

Learning outcomes
Statements that describe what a learner is expected to know, understand or be able to do after a
learning process.

Micro-credential
A certification of specific learning outcomes acquired through a short learning experience, training
activity or validation process.

Mobility
The possibility of learning, training or working in another region or country, often supported by
recognition of skills and qualifications.

MOOC — Massive Open Online Course
An online course that can be accessed by many learners, usually offering flexible and remote
learning opportunities.

Reskilling
Learning new skills to move into a different role, occupation or professional area.

Skills gap
The difference between the skills a person currently has and the skills needed for a specific
occupation, task or career goal.

Skills intelligence
Information and evidence about labour market trends, occupations, skills needs and training
demands.

Skills mismatch
A situation where the skills available do not match the skills needed by employers, sectors or
specific occupations.

Upskilling
Improving or updating existing skills to perform better in a current role or adapt to new requirements.

VET — Vocational Education and Training
Education and training that prepares people for specific occupations, professional roles or labour

market needs.

WBL — Work-Based Learning
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Learning that takes place in a real or simulated work environment, connecting training with practical
professional experience.

XR — Extended Reality

An umbrella term for immersive technologies such as virtual reality, augmented reality and mixed
reality.

5.2 Useful HABITABLE links

HABITABLE project website
https://habitable-cove.eu/

SMART SIP — Skills Intelligence Platform
https://habitable-cove.eu/smart-sip/

SMART Info
https://habitable-cove.eu/smart-sip/smart-info/

Sector Map of Jobs and Skills
https://habitable-cove.eu/smart-sip/sector-map-of-jobs-and-skills/

Training Offer Panel / TOP HABITAT
https://habitable-cove.eu/smart-sip/training-offer-panel/

SKILLS HUB
https://habitable-cove.eu/skills-hub/

Online Training Platform
https://habitable-cove.eu/skills-hub/online-training-platform/

Micro-credentials Certification Centre — MIC
https://mic.habitable-cove.eu/

MIC Directory
https://mic.habitable-cove.eu/micro-credentials-directory/

Innovative Curricula Digital Database
https://habitable-cove.eu/skills-hub/innovative-curricula-digital-database/

Career Guidance Space
https://habitable-cove.eu/skills-hub/career-quidance-space/

DUAL Online Centre
https://habitable-cove.eu/dual-online-centre/

WBL for ALL Space
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https://habitable-cove.eu/dual-online-centre/wbl-for-all-space/

HABITAT Skills Ecosystems
https://habitable-cove.eu/habitat-skills-ecosystems/

Contact
https://habitable-cove.eu/contact/
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